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JOB DESCRIPTION

POST:                                                          University Research Fellow

REF:                                                             TBC	

DEPARTMENT:                                           Institute for Social Justice 	

GRADE:                                                      7   

REPORTING TO:	               Director, Institute for Social Justice
                                            
SUPERVISORY RESPONSIBILITY:	 

JOB PURPOSE:

To contribute to research within the University by leading an independent programme of research, producing high-quality, impactful, research outputs, and supporting our research institutes and centres. In addition, contributing to the training and teaching of our academic staff and students.

This role focusses on York St John University’s social impact strategy, which states that ‘through our excellent education and research, we will be a catalyst for change that creates a fair future.’ Included within our indicators of success is the need to evidence increased social impact. To do this we need a clear definition of what we mean by social impact and agreed approaches to impact assessment that have both internal and external validity. Through doing this we will also better understand what we are doing well and be able to strategically plan how to push ourselves to do better in the future. 

This role is to work with the Director of the ISJ and a cross-university working group to undertake an 18-month period of research and development in order to develop a YSJ bespoke approach to evidencing social impact.  

This will include: 

Conducting consultation with YSJ stakeholders (internal and external). 

Desk research into existing models, existing University social impact evidence and possible external benchmarks (e.g. UN SDGs). 

Design and testing of approach, incorporating both qualitative and quantitative approaches.  

Development of action orientated insights and impact strategy.  

Publication of results to multiple and appropriate audiences.  

DUTIES AND RESPONSIBILITIES:
1. Develop research objectives and proposals for own or joint research (with the assistance of a mentor, if required)
2. Produce high quality research outputs. 
3. Conduct research with integrity and accountability such that the results obtained can be reproduced by others.
4. Write reports and research articles for publication in leading national and international peer reviewed journals within the Research Exercise Framework.
5. Adhere to any rules laid down by the funding body and/or University regarding confidentiality and intellectual properties issues relating to the project.
6. Provide guidance and advice to colleagues and students who may be assisting with the research.
7. Prepare written proposals and applications to external bodies, for example, for research grants. 
8. Lead activities designed to develop collaborative research with research colleagues and support staff internally and to actively develop appropriate external contacts and networks relevant future collaboration and funding opportunities.
9. Participate in external networks to share information and identify potential sources of income.
10. Attend and present at conferences as appropriate to the research discipline.
11. Prepare reports and present information on research progress and outcomes to bodies funding the research, e.g., steering groups.
12. Undertake teaching and teaching related administration focussed on the area of research and methodological expertise as an appropriate part of continual professional development.
13. Supervise undergraduate, postgraduate taught, and postgraduate research student projects, either independently or as part of a supervisory team, again, as an appropriate part of continual professional development.
14. Contribute to the development of research skills teaching and training for academic staff, students, and external partners of the university.
15. Support the University’s research institutes and centres by attending, contributing to, and leading research activities and events (e.g., coordinating research seminar series, postgraduate research student training).

Plus
· Any other duties as may reasonably be required.
· Ensure that the highest standards of professional performance are maintained.
· Ensure compliance with relevant legislation and statutory codes of practice, as advised.
· Participate in the arrangements for performance review.
· Ensure that professional skills are regularly updated through participation in training and development activities.
· Ensure all University policies are implemented within the remit of this post.

HEALTH & SAFETY

Under the Health & Safety at Work Act 1974, whilst at work, members of staff must take reasonable care for their own health and safety and that of any other person who may be affected by their acts or omissions. 


This is not a comprehensive definition of the post. Postholders are expected to undertake any work that comes with the remit of the post’s main objective. This job description will be kept under review and may be changed at any time subject to consultation with the postholder.





PERSON SPECIFICATION		

POST TITLE:				University Research Fellow
SCHOOL / DEPARTMENT:		Institute for Social Justice

The Person Specification focuses on the knowledge, skills, experience and qualifications required to undertake the role effectively. 
Education & Training 

	[bookmark: _Hlk81319737]The postholder should be able to demonstrate:
	Requirement is:
	Assessed by:

	[bookmark: _Hlk213837194]First degree in associated discipline

	Essential
	Application

	[bookmark: _Hlk213837295]Doctorate (PhD, DPhil, Prof Doc. etc.)
	Desirable
	Application 


Knowledge & Experience 

	The postholder should be able to demonstrate:
	Requirement is:
	Assessed by:

	[bookmark: _Hlk213837313]Extensive experience of using a variety of qualitative and/or quantitative research methods

	Essential
	Application / Interview

	Experience of designing or conducting social impact evaluations
	Essential
	Application / Interview

	[bookmark: _Hlk213837465][bookmark: _Hlk81321202]Excellent knowledge of the academic discipline and literature relevant to the research area

	Essential
	Application / Interview

	Understanding of how research operates in higher education

	Essential
	Application / Interview

	Experience of working with academics in the area of research

	Essential
	Application / Interview

	Experience of delivering papers or presentations

	Desirable
	Application / Interview

	Previous teaching experience
	Desirable
	Application / Interview


Skills & Attributes

	The postholder should be able to demonstrate:
	Requirement is:
	Assessed by:

	Ability to translate knowledge of advances in the subject area into research activity.

	Essential
	Application / Interview

	Willingness to continually update knowledge and understanding in field or specialism.

	Essential
	Application / Interview

	Experience of working in a co-productive or consultative manner with communities or stakeholders
	Essential
	Application / Interview

	Excellent analytical skills

	Essential
	Application / Interview

	Excellent oral communication and interpersonal skills

	Essential
	Application / Interview

	Excellent written communication skills including the ability to write reports and research outputs

	Essential
	Application / Interview

	Excellent presentation skills

	Essential
	Application / Interview

	Ability to work independently or as part of a team

	Essential
	Application / Interview

	High level of research competency

	Essential
	Application / Interview

	Good IT skills

	Essential
	Application / Interview

	Good time management and organisational skills
	Essential
	Application / Interview


The Leading in York St John Framework

YSJ is my University, I choose to be here, and I show my commitment by contributing to its long-term success. This Framework is used in our Recruitment & Performance Development Reviews, please take these into consideration when making your application and in your role.

	Self-Assured 
	I take personal responsibility. If not me, then who? If not now, then when?

	Agile
	I am proactive, creative and responsive in testing solutions. I continuously adapt my Approach.

	Socially Aware
	I contribute my knowledge, skills and time to the broader University community.

	Tenacious
	I confidently and passionately contribute my ideas and support others to do the same.

	Open-Minded
	I communicate with empathy and positivity, without prejudice.


Special Features

E.g., Travel, DBS Required [Please delete examples]
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